Washington State Healthcare Human Resources Association

Ethics Policy

Effective April 1, 2011
Purpose

The Washington State Healthcare Human Resources Association (WSHHRA) has adopted this ethics policy to establish a culture of openness, trust and integrity in the business practices of our association and will serve to guide association behavior to ensure ethical conduct.

Effective ethics is a team effort involving the participation and support of every member, each of whom should familiarize themselves with the ethics guidelines that follow this introduction.

The Washington State Healthcare Human Resources Association is committed to protecting members, partners, vendors and the association from illegal or damaging actions by individuals, either knowingly or unknowingly.  When WSHHRA addresses issues proactively and uses correct judgment, it will help set us apart from competitors.

The Washington State Healthcare Human Resources Association will not tolerate any wrongdoing or impropriety at anytime.  The Washington State Healthcare Human Resources Association will take the appropriate measures to act quickly in correcting the issue if the ethical code is broken.  Any infractions of this code of ethics will not be tolerated and appropriate action will be taken.
 
The WSHHRA shall:

A. Uphold the Code of Ethics of WSHHRA.

B. Conduct professional activities with honesty, integrity, respect, fairness and good faith in a manner that will reflect well upon the profession;

C. Comply with all laws and regulations pertaining to healthcare management in the jurisdictions in which the healthcare human resource professional is located or conducts professional activities;

D. Maintain competence and proficiency in healthcare management by implementing a personal program of assessment and continuing professional education;

E. Avoid the improper exploitation of professional relationships for personal gain;

F. Disclose financial and other conflicts of interest;

G. Enhance the dignity and image of the healthcare management profession through positive public information programs; 

H. Refrain from participating in any activity that demeans the credibility and dignity of the healthcare management profession;

I. Work to support access to healthcare careers and human resource support services for all people; 

J. Encourage and participate in public dialogue on healthcare policy issues, and advocate solutions that will improve health status and promote quality healthcare;
K. Avoid the intent and appearance of unethical or compromising practice in relationships, actions and communications;
L. Disclose marketing, operational, membership, financial, & technical information integral to the success of our association;
M. Question pending individual and group actions when necessary to ensure that decisions are ethical and are implemented in an ethical manner;
N. Seek expert guidance if ever in doubt about the ethical propriety of a situation and;  

O. Through teaching and mentoring, champion the development of others as ethical leaders in the profession and in organizations. 
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